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ASSIGNMENT 1 (ASS#1): 

STEP 2: MOODLE PROFILE & PERSONAL BLOG 
 
Personal Moodle Profile: Lauren Jarvis   
Personal Blog Link: CALC-YOU-LATER 

STEP 3: KEY CONCEPTS & QUESTIONS AND COMMENTS ABOUT MY 
COMPANY 
 
COMPANY OVERVIEW AND BACKGROUND 

Steel & Tube is a New Zealand listed company and as the name suggests, they are the leading 
manufacturers, suppliers and distributors of metal and related products in the not so distant Kiwi 
Land.  They were formed by merging the interests of steel merchandising companies Stewarts 
& Lloyds of New Zealand Limited, The Iron & Steel Company of New Zealand Limited and 
McLean & Todd Limited. They supply, distribute and manufacturer all the metal products you 
could dream of; from nuts and bolts, to roofing and farm fencing, to pipe fittings and valves; they 
have it all. Steel & Tube were formed in 1953 and have over 60 years of trading experience in 
New Zealand. They remained a private company until 1967 where they then transitioned to a 
public company and became listed on the New Zealand Stock Exchange.  

Steel & Tube engage in almost every market you could think of that has a metal need. From 
infrastructure, commercial and residential construction, both heavy and light engineering, to 
energy, manufacturing and rural sectors. According to Scoop Business, they are in fact going so 
strong that they have opened a new complex in Dunedin which consolidates several previous 
complexes into one. http://www.scoop.co.nz/stories/BU1602/S00952/new-dunedin-harbour-
premises-for-steel-tube.htm Their Christchurch location is also consolidating several businesses 
into two larger facilities, centralising its distribution and processing hubs for Canterbury with the 
work expected to be completed later this year and early 2018 respectively. 

Steel & Tube has a management team that is built of a combination of one non-independent 
and five independent directors and a lead team of eight. With such a small team but big market, 
they are committed to publicly showing the Governance with some the below charters and 
policies:   
 

• Board Charter (2014) 

• Governance Remuneration Committee Charter (2014) 

• Nomination Committee Charter (2014)  

• Audit & Risk Committee Charter (2014) 

• Health Safety & Environment Committee Charter (2014) 

• Continuous Disclosure Policy (2014)  

• Insider Trading Policy (2014) 

• Diversity Policy (2014)   

Steel & Tube’s commitment to delivering exceptional service, quality and value to their 
customers and shareholders is maintained through their people who always act safe and are 
reliable, accountable and committed. Quality is a major focus point of the exceptional service at 
Steel & Tube as they even have their own Quality Policy. The policy highlights that they are 

https://moodle.cqu.edu.au/user/view.php?id=18510&course=6916
https://laurencqu.wordpress.com/
http://www.scoop.co.nz/stories/BU1602/S00952/new-dunedin-harbour-premises-for-steel-tube.htm
http://www.scoop.co.nz/stories/BU1602/S00952/new-dunedin-harbour-premises-for-steel-tube.htm
http://steelandtube.co.nz/sites/steelandtube.co.nz/files/attachments/Board_Charter_2014.pdf
http://steelandtube.co.nz/sites/steelandtube.co.nz/files/attachments/Governance_Remuneration_Committee_Charter_2014.pdf
http://steelandtube.co.nz/sites/steelandtube.co.nz/files/attachments/Nomination_Committee_Charter_2014.pdf
http://steelandtube.co.nz/sites/steelandtube.co.nz/files/attachments/Audit_%26_Risk_Committe_Charter_2014.pdf
http://steelandtube.co.nz/sites/steelandtube.co.nz/files/attachments/Health_Safety_%26_Environment_Committee_Charter_2014.pdf
http://steelandtube.co.nz/sites/steelandtube.co.nz/files/attachments/Continuous_Disclosure_Policy_2014.pdf
http://steelandtube.co.nz/sites/steelandtube.co.nz/files/attachments/Insider_Trading_Policy_2014.pdf
http://steelandtube.co.nz/sites/steelandtube.co.nz/files/attachments/S%26T_Diversity_Policy_Dec2014.pdf
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committed to the principle that all customers and stakeholders should expect consistent, 
outstanding service, and quality products. Another standout of their policies is their Diversity 
Policy as they publicly state that they are committed to attracting, and retaining a diverse 
workforce. Equality and diversity are cornerstones of the culture at Steel & Tube. Their 
commitment to diversity ensures that they strive to attract and retain a diverse range of people 
and that everyone is considered for the employment of their choice. 
(http://steelandtube.co.nz/sites/steelandtube.co.nz/files/attachments/S%26T_Diversity_Policy_D
ec2014.pdf ) There are no exceptions to any of their policies and as their slogan suggests; they 
are “Stronger in Everyway.” 

 

REFLECTION 

On the evening on Friday 14th of July I was assigned my company of Steel & Tube. I had been 
eagerly awaiting the notification from Martin to advise that it had been posted to Moodle. When I 
discovered my company, I was neither excited nor disappointed but a little overwhelmed. I 
wasn’t overwhelmed at the company assignment as such, it was more towards the information 
overload I discovered from the initial research into my company. However, working for the 
company that I do, I am exposed to and work with a huge variety of industries on a daily basis. 
Because of this, I tried to keep a positive outlook and perceive my company to be a little 
industrial home. My initial thoughts about the currency had me a little concerned but quickly 
afterwards I then came to realisation that money is money and currency is almost irrelevant in a 
sense. At the end of the day, the numbers on an Annual Financial Report are still numbers 
regardless of who the company is and what the currency is. Keeping this positive thought 
process, it was time to dive deep into the Annual reports.  
 

ANNUAL REPORTS 

S&T_Financial_Report_2016.pdf 
 
S&T_Financial_Report_2015.pdf 
 
S&T_Financial_Report_2014.pdf 
 
S&T_2013_Financial_Report_bm.pdf 

 

ANNUAL REPORT OVERVIEW 

For the purpose of Assessment 1, I will be referring to the financial reports from 2013 to 2016. 
 
According to the annual financial statements provided online, Steel & Tube have made a 
consistent group net profit every year with an average increase of 18.42% per year. In particular 
in the year ending June 30 2016, they reported an increase of 20 percent and the earnings per 
share increased from 24.5 cents to 28.9 cents. Over the period from 2013 to 2016, there were 
multiple years where the net profit was 20%, however the year ending 2016 was the year that 
they saw the most significant increase in earnings per share.   
 
I’m not going to say that finding all of this information and interpreting it in the Annual reports is 
easy, because it certainly is not. However, it is easier than I initially thought it would be, but I 
think this is put down to taking the time to read each directors report from each Annual report. I 
discovered that Steel & Tube have restructured their Annual Financial Reports. The restructured 

http://steelandtube.co.nz/sites/steelandtube.co.nz/files/attachments/S%26T_Diversity_Policy_Dec2014.pdf
http://steelandtube.co.nz/sites/steelandtube.co.nz/files/attachments/S%26T_Diversity_Policy_Dec2014.pdf
http://steelandtube.co.nz/sites/steelandtube.co.nz/files/report/S%26T_Financial_Report_2016_1.pdf
http://steelandtube.co.nz/sites/steelandtube.co.nz/files/report/S%26T_Financial_Report_2015.pdf
http://steelandtube.co.nz/sites/steelandtube.co.nz/files/report/S%26T_Financial_Report_2014.pdf
http://steelandtube.co.nz/sites/steelandtube.co.nz/files/report/S%26T_2013_Financial_Report_bm.pdf
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the reports aim is focus on the key categories of Financial Statements, Performance, Working 
Capital, Fixed Capital and Funding. When comparing the financial reports from 2016 to previous 
years, the new format is a significant improvement as the report is easier to follow and highlights 
the key categories that they aimed to focus on. But it is the comparison to the previous reports 
intrigued me I decided to dive a little deeper. I jumped into the historical reports and found that 
in the early 2000’s the Annual Reports from Steel & Tube were actually clearer and concise 
than their most recent restructure. This then brings up the question of why are they trying to 
make the information harder to find? They may have their new focus points but when you 
compare a report from 2003, the directors report was very direct and outlined and summarised 
the information transparently.  
 
For Steel & Tube domestically in New Zealand there are three key sectors for their business 
which are construction, manufacturing and rural. After reading the four annual reports I found it 
strange that they really only touch on their three key sections in the report from 2013. It made 
me wonder why they weren’t mentioned in the other reports but they played a big part in the 
2013 report. By not mentioning them, does it mean that they are no longer the key sectors for 
their business? Or does it mean that it is just assumed that they are the key sectors and Steel & 
Tube don’t believe they need to mention it anymore? I’m trying not to jump to a conclusion 
regarding their key sectors and why they do or don’t discuss it as it is just racking my brain so I 
am just going to move on.  
 
However, a safe conclusion that I did come to was that I am definitely still a numbers person 
after all this non-numerical study. Looking at the Balance Sheet in the 2016 Annual report was 
music basically to my ears. Just as Danielle had mentioned in the exemplar Annual Report 
overview, I thoroughly enjoyed that I could see the equations assets which as we all know is 
Equity + Liabilities = Assets. Steel & Tube’s total assets for 2016 were $330,440 which is a 
combination of $180,245 equity and $150,195 liabilities.  
 
The performance section of the Financial Report was of keen interest to me but specifically the 
operating costs. Steel & Tube include more than I would have thought to be listed as operating 
costs in their financial report. Their operating costs are categorised into inventories expensed in 
cost of sales, inventory written down, bad debts, depreciation and amortization, operating 
leases, Directors' fees, employee benefits, donations and foreign exchange gains. Most of these 
categories are straight forward and are what they seem but I had myself wondering what 
inventory written down was. As I have never even looked at an Annual Report, before this unit I 
would have been stumped for what this meant/was. However, luckily for me further into the 
Annual Report there was an explanation for what inventory written down was. Steel & Tube’s 
exact definition is that as inventory is sold the goods are expensed as cost of sales so inventory 
written down is shown in cost of sales.  
  
In summary, looking at the Comparative Review from 2012 through to 2016, Steel & Tube have 
consistently increased in sales every year by an average of 4.18% as well as produced an 
average of 21.3 cents per share. The number of employees has increased 35.8% over five 
years and 21% of the employees are women who do not experience any gender pay gap as 
part of the diversity policy. Their motto is true, they really seem to be “Stronger in Everyway”. 
 

KEY AREAS OF BUSINESS 

Struggling to find info for here.  
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CHALLENGES THE BUSINESS FACES 

In September 2016, an Auckland Law firm was inviting registrations of interest for a class action 
law suit against the makers of seismic steel mesh and chasing publicity around the potential 
class action law suit. Steel & Tube have reassured customers and home owners that their 
products are all fully compliant with New Zealand standards but I can see this potentially 
growing towards unwanted negative publicity. Prior to that in March 2016, the Commerce 
Commission began an investigation into Steel & Tube SE62 seismic mesh including the 
inadvertent use of the Holmes Solutions logo on Steel & Tube test certificates. The Commerce 
Commission believe that inconsistent test results of SE62 seismic mesh arises due to 
interpretations of ambiguities within the testing standards, and the New Zealand Government is 
now leading a review of the standards to address these ambiguities. However, until the 
investigation is completed, there remains uncertainty of the Commerce Commission’s 
interpretation and application of the seismic mesh standards. Steel & Tube advise that should a 
fine or penalty be imposed it is likely to be recovered under their insurance policy. This poses 
huge potential financial risk as there is so much uncertainty. They are not confident that their 
insurance policy will cover the form nor do they know when the investigation will be completed 
to plan for such a large potential fine.  

  

ADDITIONAL INFORMATION 

New Dunedin distribution centre location  

http://www.scoop.co.nz/stories/BU1602/S00952/new-dunedin-harbour-premises-for-steel-

tube.htm  

Product Overview 

https://youtu.be/La1Upgt-_ks 
 
 

COMMENTS ON PEER BLOGS 

• https://kellyaccountantintraining.wordpress.com/2017/07/26/assessment-1-
draft/comment-page-1/#comment-22 
https://jacquelinegould.wordpress.com/2017/07/26/my-company-trilogy-
international/comment-page-1/#comment-17  

• https://numbersandcents.wordpress.com/2017/07/23/assignment-1-step-3-
draft/comment-page-1/#comment-40  

• https://loganrobinsonspersonalblog.wordpress.com/2017/07/23/my-company/comment-
page-1/#comment-4  

 
 
FAVOURITE BLOGS  

https://kellyaccountantintraining.wordpress.com 
https://jacquelinegould.wordpress.com  
https://numbersandcents.wordpress.com/  
 
Still to add reasons for each blog. 

http://www.scoop.co.nz/stories/BU1602/S00952/new-dunedin-harbour-premises-for-steel-tube.htm
http://www.scoop.co.nz/stories/BU1602/S00952/new-dunedin-harbour-premises-for-steel-tube.htm
https://youtu.be/La1Upgt-_ks
https://kellyaccountantintraining.wordpress.com/2017/07/26/assessment-1-draft/comment-page-1/#comment-22
https://kellyaccountantintraining.wordpress.com/2017/07/26/assessment-1-draft/comment-page-1/#comment-22
https://jacquelinegould.wordpress.com/2017/07/26/my-company-trilogy-international/comment-page-1/#comment-17
https://jacquelinegould.wordpress.com/2017/07/26/my-company-trilogy-international/comment-page-1/#comment-17
https://numbersandcents.wordpress.com/2017/07/23/assignment-1-step-3-draft/comment-page-1/#comment-40
https://numbersandcents.wordpress.com/2017/07/23/assignment-1-step-3-draft/comment-page-1/#comment-40
https://loganrobinsonspersonalblog.wordpress.com/2017/07/23/my-company/comment-page-1/#comment-4
https://loganrobinsonspersonalblog.wordpress.com/2017/07/23/my-company/comment-page-1/#comment-4
https://kellyaccountantintraining.wordpress.com/
https://jacquelinegould.wordpress.com/
https://numbersandcents.wordpress.com/
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